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Policy Issues on Skilled Migration:
The Case of Filipino Nurses
T he Center for Migrant Advocacy held the third of

its Dr. Alfredo J. Ganapin (AJG) Advocacy Forum
Series, “Policy Issues on Skilled Migration: The Case of

Filipino Nurses,” on September 30, 2005 at the Max’s Restaurant
(Quezon Memorial Circle) in Quezon City. It was attended by
some 50 representatives from migrant organizations, the
academe, executive and legislative agencies, two embassies,
Daughters of Charity, and the Philippine Nurses Association.
The event was moderated by Ms. Caridad Tharan, a founding
member of the Migrant Forum in Asia (MFA).
After the opening statements from Mr. Mike Bolos, one of
CMA’s board members, Dr. Florian Alburo, a professor at the
UP School of Economics, named several factors which
contribute to brain drain: high unemployment rate, the
declining absorption of college graduates into the local labor
force, and the opening up of more opportunities abroad. He
stressed that the exodus now includes experienced professionals
and that many migrants who come home do so only to await
the next foreign contract.

He noted that changes in the global economy and technology
can transform brain drain into brain gain. He cited Thailand’s
retirement/care-giving villages that pay skilled workers in
dollars, thus making them stay.  For the Philippines, he
suggested the following: introduction of policy reforms to
accelerate job generation, raising real incomes, reducing poverty
and creating better living conditions.
Dr. Carmelita Divinagracia, president of the Association of
Deans of Philippine Colleges of Nursing, reported on the decline
in the quality of nursing education, resulting to a decrease in
demand for Filipino nurses abroad, blaming it on
commercialization.
In response, Ms. Liberty Casco of the POEA said the
government, in order to replenish those who have left, is looking
into a Health Human Resource Master Plan. She suggested

that recruitment agencies should be included
in its campaigns. She also cited the OWWA’s
reintegration efforts and shared the struggle
of the government to secure bilateral
agreements with receiving countries. She
hinted that the DFA is drafting a three-year
strategic plan which can help in the
negotiations for these agreements.
Health Secretary Dr. Jaime Galvez-Tan warned
that this exodus has a direct effect in our high
mortality rates, high unattended births, low
immunization rates, and the closing of more
hospitals. He enumerated several factors for
the exodus and presented his ten-point strategy
to address the national nursing crisis. Akbayan
Party-list Representative Etta Rosales
expressed interest in sponsoring a bill that
would support his proposal.
CMA Executive Director Ellene Sana asked
the participants to also look at the insights of
CMA partners in the UK, including a report
submitted by the Centre for Filipinos-London.
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After more than a year of inaction, and upon the behest of the Philippine
Migrants Rights Watch (PMRW), the Consultative Council on Overseas
Filipino Workers (CCOFW) finally convened its fourteenth meeting on
September 5, 2005 at the POEA.
The CCOFW is a forum of government and migrant advocates to
discuss and clarify policy issues and concerns of OFWs and their
families. It was initiated by DOLE Secretary Sto. Tomas in 2001. It used
to meet on a regular basis but, unfortunately, due to conflicts in the
schedules, the meetings became less frequent and the last meeting was
held on January 30, 2004.
Present in the meeting for the government panel were the POEA staff
and personnel and Atty. Tess Lora of the migrants desk of the National
Labor Relations Commission (NLRC). From the NGO side, those
present included members of the PMRW network: PMRW Secretariat,
Scalabrini Migration Center (SMC), Apostleship of the Seas (AOS),
CBCP Episcopal Commission for the Pastoral Care of Migrants and
Itinerant People (ECMI), Development Action for Women Network
(DAWN) and Center for Migrant Advocacy (CMA). Members of the
Migrant NGO Forum, a forum of NGOs giving Pre-Departure
Orientation Seminar (PDOS) were also present.
POEA Administrator Rosalinda Baldoz, on behalf of Labor Secretary
Patricia Sto. Tomas who was absent, presided over the meeting.
For its agenda, PMRW proposed to discuss Sections 2, 29 and 30 of RA
8042. The Migrant NGO Forum put on the table the Escort System and
the Workers Resource Centers. CMA also submitted an additional list
of items for discussion that included the issue of synergy between the
DFA and DOLE, clarification on the PDOS curriculum and content,
clarification on the OWWA P40M incentives to POEA and clarification
on the OFW representation in the OWWA and POEA Board in terms of
criteria, manner of selection, mandate, duties and obligations. The
additional concerns were not accommodated in the meeting due to
time constraints. They will be discussed
in the next CCOFW meeting.
 The meeting started with a review and,
subsequently, the adoption of the January
30, 2004 CCOFW minutes of meeting.
As part of the business arising from the
January 30, 2004 minutes of meeting, the
POEA discussed the difference between
PEOS (Pre-Employment Orientation
Seminar) and PDOS (Pre-Departure
Orientation Seminar).
PEOS aims to inform the public-at-large
about matters related to migration and
working overseas. It is country-specific
and conducted free of charge in schools
and communities around the country.
Printed materials for PEOS are available
for Libya, Singapore, United Kingdom,
Italy, Taiwan, Korea, Kuwait, Hong Kong
and Saudi Arabia. These are also
available on the POEA website. PEOS is

under the POEA Workers Education Division which partner with
some NGOS in its conduct.
PDOS, on the other hand, is given to all OFWs, for a minimum fee,
prior to their departure for overseas work to better inform and prepare
them of the realities of working in a certain destination. PDOS is a
program under OWWA. It accredits private agencies and NGOs to
conduct PDOS.  With the absence of OWWA representatives the re-
crafted PDOS was not discussed.
To Promote Labor Migration or Uphold State Obligation to Protect the OFWs:
Proposals to Amend Certain Sections of RA 8042.  This is Section 2c of the
Declaration of Policy. PMRW expressed concern on pending proposals
in Congress to facilitate and promote further overseas migration as a
State policy and do away with Section 2c of RA 8042 or the Magna
Carta for Migrant Workers and Overseas Filipinos which affirms the
State’s commitment NOT to promote labor migration as a development
strategy for development. PMRW requested the government panel in
the CCOFW to support the retention of Section 2c.
 In line with the lobby of PMRW and other migrant organizations and
advocates to repeal Sections 29 and 30 of RA 8042, PMRW requested
the government panel of the CCOFW to affirm their support to the
proposed amendment and to request the office of the President to issue
the necessary certificate of urgency for Congress to act with haste on
the proposal.
In regard to Filipino seafarers, AOS shared that an ILO Convention on
fisherfolks’ rights has not yet been adopted by the tripartite labor body.
The Philippines voted against its adoption. The AOS sought
clarification on the position of the Philippines.
PMRW welcomes the activation of the CCOFW. It is lamentable,
however, that after a long hiatus, only POEA and NLRC were present
in the meeting, thus other policy concerns arising from the discussions
could not be addressed accordingly.

14th Consultative Council for OFW
(CCOFW) Meeting Finally Convened

Ellene A. Sana - Center for Migrant Advocacy (CMA)
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An Eye-opening
Visit to Seoul

E  D  I  T  O  R  I  A  L

by Carmelita G. Nuqui (DAWN)
and Edwin Corros (ECMI)

Last August 25-29, 2005 we
visited Seoul, South Korea. We
were warmly welcomed by Fr.
Glenn Jaron of the Archdiocesan
Pastoral Center for Filipino
Migrants of Seoul, Sr. Angel
Libron of the Holy Spirit Missio-
nary Sisters, Fr. Peter Chung,
Byung-jo, Executive Director of
the Catholic Bishops Conference
of Korea (CBCK), and other
Filipino and Korean priests who
help migrant workers in
Korea.
We went there to meet
with migrant workers
under the existing go-
vernment-to-government
arrangement or the “em-
ployment permit system,”
where all Filipino workers
in South Korea have to be
hired directly through the
POEA. Our other pur-
poses were: to meet with
our women who left
under E-6 (entertainment)
visas but are working in
clubs around US bases; to
strengthen cooperation
with the CBCK and other
migrant organizations in
Korea; and to check on the
“Bayad ‘Ko ‘To” cam-
paign by the Philippine
Migrants Rights Watch
(PMRW) against the
illegal collection from
OFWs.
We visited the Pastoral Center for
Filipino Migrants where about 30
to 40 OFWs are staying and where
other Filipino migrants seek
assistance. We talked to them
about their problems, which
included contract violations, poor
working conditions and home-
sickness.
Two women told us they ran
away from the club where they
worked because they were forced
to go out with customers. Fr.
Glenn called up the club owner
and told him he can be sued for

violating contracts. The owner
agreed to pay their remaining
salaries for the whole contract as
well as their airfare to the
Philippines.
Another woman, still in a state of
shock, refused to talk to anyone
and just stared at people. Fr. Glenn
told us that she was in Korea for
one month on an F-2 visa (spouse
visa) but her Korean husband

immediately divorced her.  Three
women were there because they
were raped.
At St. Benedict Church we met
about 1,000 Filipino migrants. Fr.
Edwin briefed the congregation
on the work of PMRW and
explained to them the “Bayad Ko
‘To” campaign against the illegal
collection of US$25 by OWWA
from OFWs. We also brought up
the issue of OWWA Medicare’s
transfer to Philhealth. About 400
signatures were gathered for the
“Bayad Ko ‘To’ campaign when
we were there.

At the Tongducheon area, we
talked with women standing
outside the numerous clubs. In
one club the women working
there said they get US$200-250 per
month, often not paid on time.
They said that on the upper floors
of some clubs, there are areas
where women are brought for
sexual services. Their other
problems included getting
pregnant and having children

with their American customers/
boyfriends.
In contrast, Holiday Inn featured
a band consisting of five Filipinos
and an Indonesian which per-
form nightly. Their working con-
ditions, salaries and other benefits
are much better than those of the
club women’s.
There is an estimated 3,000 to
4,000 Filipino entertainers wor-
king in the periphery of the more
than 50 US bases in South Korea.
Most of them entered Korea using
E-6 visas.

We met with Fr. Peter Chung
Byung-jo and discussed with him
and the other priests about the
possible cooperation between the
CBCP-ECMI and PMRW for the
welfare of the migrant workers in
Korea. We also discussed: ECMI’s
concern for the large number of
Korean nationals in the Phi-
lippines; a request for a possible
exposure of ECMI staff to Korea;
the purpose of PMRW’s visit to

Korea; and the possibility
of holding the next
regional conference of
chaplains and pastoral
workers working with
Filipinos in Asia.
We discussed with
Philippine labor attaché
Reynaldo Regalado the
situation of Filipino
migrant workers, inclu-
ding women with E-6
visas. We shared with
him our discussions with
the OFWs. We were
surprised to hear from
him that 80% of our
women working in the
clubs went to Korea
through escort services.
We also brought up the
recommendations of past
Philippine Ambassadors
to Korea, Juanito Jarasa
and Aladin Villacorte, to
stop visa issuance to

unqualified Filipinos. We also
discussed the transfer of OWWA
Medicare to Philhealth. We were
told that there were no guidelines
yet on how the workers can avail
of their benefits through
Philhealth.
To date, there are about 47,000
Filipinos working in South Korea.
The number is rising, but the
situation of OFWs has not
improved. They have not received
the benefits and protection due
them. Filipino women who enter
Korea using the E-6 visas
continue to be exploited.
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August 24, 2005 the Center for
Social Policy of the Ateneo School
of Government (CSP-ASG) in
collaboration with the Center for
Migrant Advocacy (CMA) and
the Office of the Undersecretary
for Migrant workers Affairs of the
Department of Foreign Affairs
(DFA-OUMWA) organized a
forum-workshop entitled:
“Cooperation and Coordination
for Filipinos Abroad: A Policy
Workshop” held at the Social
Development Complex, Ateneo
de Manila University.
The activity provided an avenue
to present the initial findings of
the study conducted by the CSP-
ASG entitled: “Philippine Foreign
Policy and ATN: Creating Synergies
Among Government Agencies, Civil
Society and OFWs” which aims to
clarify the Philippines’ policy
toward nationals abroad par-
ticularly that dynamics of policy
formulation and implementation
between the Department of
Foreign Affairs and the Depar-
tment of Labor and Employment
and their attached agencies, and
between the government and the
civil society groups.  Another
objective of the study is to engage
civil society, OFWs and their
families in the country’s deve-
lopment agenda and to make
concrete policy recommenda-
tions regarding the identification
of the new roles and responsi-
bilities of all relevant actors in the
migration scene.
Attendees of the forum include
representatives from government
institutions namely CFO, DFA-
OUMWA, DOLE, OWWA,
POEA, TESDA, the House of
Representatives, the Senate; the
academe; and the civil society.
The morning session was
devoted to the presentation of the
study which produced an
interactive open forum that gave
the researchers information on
how to enrich their research
Further. Proposals and clarifica-
tions on some points reported
were also given. Government
representatives such as OWWA

invited them to visit their office to
gather more information regar-
ding the agency and its responsi-
bilities.  It was also suggested that
the group expound on the dif-
ferences of the government
agencies included in their study.
The afternoon concentrated more
on the workshops.  The workshop
objectives were as follows:
1. to surface gaps in the current
foreign policies for Filipinos
overseas;
2. to prioritize these gaps that
needs to be address; and
3. to discuss possible solutions in
addressing the policy gaps
identified.
The participants were divided
into two groups: government and
non-government or civil society
group.  Discussions focused on
three questions:
1. what do you think are the specific
gaps in the policies that were
presented in terms of the
following: welfare; budget and
rights;
2. what solutions or measure can
you recommend to address these
gaps; and
3. what are your roles/contri-
butions to address the gaps?

Celeste Marasigan

Synthesis by Dr. Jorge Tigno
To sum up the morning and
afternoon discussion and
contribute to the improvement of
the study; I wish to address some
of the concerns of the stakeholders
represented here today. I have
decided to tackle cross-cutting
issues that were raised during the
presentation, workshops and
open forum categorized into 5
issue areas:
I. Nature of State and civil society
relations or partnership. This is
underscored in our overall
political systems especially after
1986 when there are more
representative on democratic
forms of governance. That kind of

partnership is proposed between
government and CS and it
underpins any ATN policy
framework on the part of
government; since government
cannot do it on its own much as
its intentions are commendable.
Government will be faced with
difficulty unless it synergizes with
NGOs or CS groups. Migrants
should see themselves not only as
stakeholders but partners in the
building of programs by
government. It is important for
NGOs to act on as oversight
committee especially in relation to
ATN programs by government.
1. Identify what kind of oversight
function is it simply opposition
function or NGO should not be
critical only but come up with
doable solutions with full
understanding of the government
conditions given a specified
period of time.
2. There must be adequate and
genuine participation in the policy
making bodies of government.
This underscores a degree of
sectoral representation in the
POEA and OWWA. Not only as
nominal representatives but
genuine representatives. Look into
the party list representation in
Congress in line with the idea of
deepening citizenship among
migrants and their families.
3. NGOs have to get your acts
together. No single position on
migrant act or the deregulation
provision. We should make
incumbent plans and strategies.
II. Government to improve its
services and look at it as non-
homogenous. Before RA 8042, the
turfing issue was between DFA,
POEA and Central Bank because
they are competing over the
remittances. We have to under-
stand that within each agency
there are also a number of issues.
In OWWA they raised it already
that they are in fact doing a lot of
good things despite criticisms
raised against their services. This
is the dissonance between
government agencies and the

infactuality of the whole thing. It
is not enough for a single policy
to trace everything. We need to
refine turfs between government
agencies and the role of partners
in implementing policies
III. Implementing public policy
and the issue of unintended
consequences. Whatever policy
you institute you should always
anticipate the consequences of
such policy. The deregulation of
RA 8042 was prompted because
there was the need to protect the
migrants. The more regulations
are applied, the more migrants go
underground. More stringent
measures force OFWs to go
underground. Let the market
regulate everything. Plan ahead
for unexpected occurrences, i.e.,
Murphy’s Law.
IV. Need to reconfigure the
programs of government to be
self-sustaining and generating.
Downside is the question of
privileges for OFW relatives to
other societies.
V.  Foreign policies are designed
to promote the national interest.
Migrants and remittances are the
country’s survival, hence, ATN
are required. It is not just foreign
policy because it has impacts on
domestic policies especially when
the OFW returns. There is a
strong continuity between foreign
affairs, domestic conditions and
foreign policies. They called these
foreign labor policies during the
mind-70s when DOLE was with
Ople. They invented a new
category not just foreign policy but
also about nationals. In the case
of foreign policy and labor
migration today, our migration
situation is very much linked to
foreign policy since migration is
an aspect of foreign relations and
affects other foreign policy issues
of the government. During the
Angelo case the government
policy on terrorism was stringed.
In whatever mechanism you
come up with, this should be
considered.

A Policy Workshop in Ateneo
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Maria Celeste Marasigan
PMRW Secretariat

The 10th National Seafarers’ Day celebration on September 25 this
year has grown beyond expectations since the first event ten years ago.
An overflowing crowd of maritime students from Greater Manila
schools and from as far as Bataan (MAAP) and Zambales (PMMA),
Bulacan and Batangas, together with contingents from all sectors of
the maritime industry, government administrations, parishes, families
of seafarers and the seafarers themselves, filled to capacity the Quirino
Grandstand and the apron fronting it.
The grand opening parade, from T.M. Kalaw Street to the Quirino
Grandstand, seemed like a never-ending procession of colors, banners,
uniforms and streamers made livelier by the PN Drum and Bugle and
PCG bands. The Asian Institute of Maritime Studies (AIMS) had a
wonderful float with the image of Jesus Christ pointing the way to
seafarers across the oceans.
The 8,000 participants to the event were well entertained by the special
martial drills of the PN members and the PMMA students, the OWWA
Chorale and the rendition of the winning pieces of the Oratorical and
Songwriting contests. A PMI College student got the top prize for
oratorical presentation, while an AIMS student won the song writing
contest.
The outstanding awards (OSYA) were given to: Adm. Tomas Cloma
and Capt. Rogelio Morales (Posthumous); C/E Gerardo Ordona
Marasigan (Tankership Building); and Cadet Reio Igona Lance (Special
Recognition for Honesty).
This yearly event intends to give recognition to Filipino seafarers for
helping sustain the economic development of our country, for uplifting
their families’ economic conditions, and for being ambassadors of the
best Filipino qualities through their profession. It was President Fidel
V. Ramos who, in 1996, had the event proclaimed as a national
celebration after the request of the Apostleship of the Sea, which was
mandated to organize it “in cooperation with the Shipping and Ports
Advisory Council, and the private sector.” Last September 25, Mr. Ramos
saw how the community has recognized the merits of his proclamation.
Throughout the years, the number of deployed Filipino seafarers has

grown from 165,000 (1995) to 230,000 (2004). This significant increase
was the reason for this year’s theme: “Filipino Seafarers: Going Strong!”
(Marinong Pilipino: Lalong Tumatatag!).
 The Eucharistic celebration was presided by Bishop T. Bacani. Former
President Fidel V. Ramos, guest of honor, underlined the successes of
Filipino seafarers and the maritime industry. He also enumerated some
achievements obtained through the concerted efforts of the government
and the private sector like the one-stop-shop by POEA, the walk-in
examination for officers by PRC, the new Rules and Regulations
prepared by POEA in streamlining this sector of employment; the
development of more CBAs with improved contracts and more benefits
to the seafarers and the increased partnership with International
Stakeholders which guarantee better training centers and more
professional seafarers.
Mr. Ramos said that in the last ten years, many significant and positive
strides have been taken to make the Filipino seafarers the best in the
world. He warned, though, against complacency and some not-so-
fair practices in the Philippine maritime employment. He urged them
to improve the basic terms of contract, apply international and national
laws governing this employment and expedite the time for
compensation and for other claims. He also stressed the challenges
they face from other countries.
The former president concluded his speech by saying that we must
now continue and improve our efforts so that the Filipino seafarers
and the whole of the maritime industry could enjoy the benefits of the
past achievements and develop new strategies to secure for the
Philippines the respect and admiration of the international maritime
industry.
Fr. Savino Bernardi, CS., Director of the Apostleship of the Sea in Manila
and coordinator of the event, said that Filipino seafarers are preferred
in the world not only because of their professionalism but also because
of their “bayanihan” spirit, love of family, and their special ability to
“bond together.”  Mabuhay ang Filipino seafarers!

10th NATIONAL SEAFARERS’ DAY CELEBRATION
Filipino Seafarers: Going Strong!

Savino Bernardi - AOS Manila
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I am delighted by the opportunity to help celebrate our country’s
10th National Seafarers’ Day - and I must thank Fr. Savino Bernardi
of the Apostleship of the Sea for inviting me.
In 1995, the religious of the Apostleship of the Sea petitioned
government to acknowledge - through a significant public gesture -
the substantial contribution that Filipino seafarers are making to our
country’s economy and to the global maritime industry.
As President, I gladly picked up the proposal and proclaimed a
National Seafarers’ Day, to “give due recognition to the vital role our
seafarers play in developing the Philippines as a maritime power,”
and empowering the Apostleship of the Sea - in cooperation with
the Shipping Ports Advisory Council and the private sector - to
organize the yearly activities related to the celebration of National
Seafarers’ Day» [...]
Much has happened since that time when our ship manning industry
received its initial impetus. The total deployment of Filipino seafarers
onboard ocean-going vessels increased from 175,469 in the year
1996 to 229,060 as of last year - and still counting. Filipino seafarers
today man a full 25% of the commercial ships in the world. Total
remittances from our seafarers have increased from less than US$
300 million in 1996, to more than US$ 2 billion as of 2004.
Meanwhile, our maritime schools have taken seriously the challenge
of the “White Policy” put in place by the International Maritime
Organization (IMO) several years ago. The challenge is for us to
continue upgrading the standard of education of our seafarers - or
lose out to the competition. Some 50 of our maritime colleges have
indeed closed down - because they are unable to meet international
standards. But, many more of our maritime learning and training
institutions have upgraded their curricula and facilities - to meet
and possibly go higher than the global standard. Now we have 88 of
them - serving the maritime world’s demand for more - and better
prepared -  seafarers. [...]
The Philippine Government, to its credit, continues to plan forward
-  and do all it could to raise the quality of working life for all seafarers.
I have been told that the Philippines is leading the international
effort to write a Bill of Rights for Seafarers. Through the initiative of
our then-Secretary of Foreign Affairs Blas Ople, we tabled an
“International Bill of Rights for Seafarers” on the agenda of the
International Labor Organization (ILO) and the IMO. Unfortunately,
that bill of rights has yet to pass the ILO/IMO bureaucracy. But I am
certain our Geneva Delegation will not stop until an International
Bill of Rights for Seafarers is actualized. [...]
We all expect the Cabinet Departments responsible for programs in
the seafaring industry to continue to re-structure and to rationalize
their work-systems. The Philippine Overseas Employment Agency
(POEA) to set up a one-stop shop for employers seeking Filipino
seafarers, and also to prepare new rules and regulations to speed up
and simplify employment contracts. The Professional Regulatory
Commission (PRC) to offer walk-in examinations for ship officers.
New Collective Bargaining Agreements (CBAs) to provide more
benefits and improved work-environment for our seafarers. New
partnerships between our seafaring sectors and international
stakeholders to be worked out to guarantee better training centers,’
more professional seafarers and - most important - improved
continuity and security of employment for our seafarers.

In the last ten years, Government, the maritime schools, and our
seafarers themselves have together taken many steps to make the
Filipino seafarers “Number One” in the world. Not only do our
seafarers man one-fourth of all commercial ships - Filipino seafarers
are also the most sought-after by the international shipping
companies. This 10th National Seafarers’ Day celebration should
therefore be seen as a landmark for our maritime industry and our
seafarers themselves. [...]
There are, of course, many areas where improvements are still
required. These are in: improving the basic terms of contracts;
applying fairly the international and national laws governing the
manning industry; expediting claims for compensation and other
payments owed by shipping companies to seafarers; reducing the
idle time - the waiting time between voyages - for tens of thousands
of our seafarers, and cutting as short as possible their unavoidable
separation from their families; providing livelihood programs on
land for seafarers retiring from the sea; and enacting into law norms
and prescribing regulations that will enhance employment terms
and conditions so as to give seafarers maximum protection and
benefits.
On this occasion, allow me to express our collective gratitude to the
Apostleship of the Sea - which has constituted itself as the spiritual
guardian of all those who sail the Seven Seas. [...]
I note - with great appreciation - that the Apostleship of the Sea is
about to establish a Seafarers’ Center in Manila. On behalf of all of
us present here and the Filipino mariners presently sailing the oceans
of the world, let me say “Thank you” to the Archdiocese of Manila
and to the Parish of Nuestra Señora de Guia for providing this
Seafarers’ Center in an excellent location in Ermita, Manila. [...]
Let us make the Philippines the country upon which the whole
world depends — for the finest seafarers and for the most productive
maritime industry around the world.

Excerpts from the Keynote Address of former President Fidel Valdez Ramos chairman, Ramos Peace and Development Foundation
(RPDEV) and Boao Forum for Asia (BFA) for the 10th celebration of the National Seafarers’ Day, organized by the Apostleship of
the Sea - Manila, in partnership with Philippine government agencies and organizations supporting the maritime industry, at the
Quirino Grandstand, Rizal Park, Manila, on 25 September 2005.
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Stella Maris International Service Center
The Stella Maris International Service Center has being
providing assistance to seafarers for more than thirty years
and to the landbased workers for the last fifteen years. The
center is very well known all over the island of Taiwan and
migrant workers either drop in or contact the center through
phone or letters. The center welcomes migrant workers
regardless of nationalities, religious belief or cultural
background. Among the services offered by the center are the
following:

Temporary shelter: temporary accommodation is offered
free of charge to migrant workers having problems with
their broker/employer, to foreign spouse experiencing
domestic violence and difficulties in the family and to
stranded seamen.
Legal assistance: a team of social workers in cooperation
with a group of volunteer Taiwanese lawyers provide free
assistance in negotiating, filing and monitor the cases
and claims of the people seeking assistance from the
Center.
Advocacy: Lobby and advocate with the government for
the creation of new and more protective laws and
regulations regarding the foreigners.
Networking: Cooperate with other NGO’s and go-
vernment offices to negotiate in behalf of migrant workers
in distress on the matter of employment, salary, etc.
Education: Organize formation programs for migrant
workers to be fully informed of their human and labor

rights. Educate foreigners by
coordinating and developing
specific social programs
presenting relevant aspects of
Taiwan laws and regulations.

Visitation: Regular visit to
hospitals and detention
centers/prisons to provide
comfort, support and advices

by Tessa Cheng


